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Internationally, Arts and Culture have a proven ability to promote tourism, economic growth
and job creation.  In the context of a rapidly globalising world environment, Gauteng is uniquely
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O f f i c e r s
D i r e c t o r a t e s  /  C h i e f D i r e c t o r a t e s  r e p o r t i n g  d i r e c t l y
t o  t h e  A c c o u n t i n g  O f f i c e r

D i r e c t o r a t e F u n c t i o n s

A c c o u n t i n g O f f i c e r s M r .  B  S i b e k o ( R e - d e p l o y e d );
M s  L  M v a n a n a ( R e s i g n e d );

M r .  V  M p o f u

D i r e c t o r a t e :  Y o u t h D e v e l o p m e n t ( M r .  M  M a m p h u r u )

D i r e c t o r a t e :  P o l i c y  a n d S t r a t e g y  C o o r d i n a t i o n ( M s  J  S h a b a l a l a - R a k o s a :

Directorate: Communication,Events and IT(Mr. N Cebenkhulu:

Chief Directorate: CFO(Ms M Magada)

-

--H u m a n  R e s o u r c e Management &Development(Ms M Thakuli)FacilitiesDirectorate

(Mr. T Makapela)Finance(Mr. S Zondo:

Arts, Culture &Heritage(Ms C Botha)( M s  K  B u r r i l l :  A c t i n g

D i r e c t o r ) S p o r t  & R e c r e a t i o n ( M r .  N  M o l o p e ) L i b r a r y  a n d I n f o r m a t i o n S e r v i c e s

C h i e f  D i r e c t o r a t e :  S R A C L I S P l a n n i n g ( M r .  V  M p o f u )

D i r e c t o r )

E n s u r e  t h e  m a i n s t r e a m i n g  o f  y o u t h  d e v e l o p m e n t i n  G P G  D e p a r t m e n t a l  p r o g r a m m e s .

P r o v i s i o n  o f  p l a n n i n g ,  r e s e a r c h ,  t r a n s f o r m a t i o n , p o l i c y  a n d  s t r a t e g y  c o o r d i n a t i o n  s u p p o r t  s e r v i c e s

C o o r d i n a t i n g  t h e  c e l e b r a t i o n  o f  f i v e  n a t i o n a l  d a y s a t  p r o v i n c i a l  l e v e l  ( H u m a n  R i g h t s ,  F r e e d o m ,  Y o u t h , W o m e n ’ s  a n d  H e r i t a g e  D a y s ) ,  a s  w e l l  a s  p r o v i d i n g departmental IT support services.Provide Human Resource Management andD e v e l o p m e n t  s e r v i c e s ,  a s  w e l l  a s  o f f i c e  a n d  s e c u r i t y management services

Support and facilitate the development, upgradeand maintenance of community based sport,recreation, arts and culture facilities.P r o v i s i o n  o f  f i n a n c i a l  m a n a g e m e n t  a n d  a c c o u n t i n g services, as well as governance and businessassurance interventions.
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Actual Performance against Targets

04/05

Strategic ObjectivesDescription of OutputKey Performance

Indicators

Targets

achieved in

03/04

TargetActualVariance

Periodicals and newspapers p

urchased

and delivered to community librarie

s

No of titles subscribed to

373560560-

Bibliographic lists on Gender, entrepreneurship (including career

)

compiled and PHC updated

No of lists compiled333-

Indigenous manuscripts sourc

ed,

published and purchased (Afr

ican

Encyclopaedia; Literary heritage s

eries)

No of titles published323 (SA Volun

teering; 10

and Forever Free CD; Indigenous Encyclopedia Business Plan)

An additional opportunity
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55.1GOALS PER PROGRAMME

5.1.1Introductory Statement
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Region assume critical importance in all departmental activities.

5.1.2Programme 1: Corporate Services
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The Memorandum of Understanding currently in existence between us and the Gauteng





Artefact on display at the Bus Factory, Newtown
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GAUTENG – DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTUREVOTE 12

REPORT BY THE ACCOUNTING OFFICER
for the year ended 31 March 2005

Detail on significant events that have taken place during the year and on major projects
undertaken or completed during the 2004/05 year are published in the annual report for the
Department.

Spending trends�Changes in the progammes:

Structural changes between programmes in the department occurred as per table below:

Programmes for 2003/04 Programmes for 2004/05



GAUTENG – DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE
VOTE 12

REPORT BY THE ACCOUNTING OFFICER
for the year ended 31 March 2005

• Actions:
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SECTION 7:

ANNUAL FINANCIAL STATEMENTS
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SECTION 7:

ANNUAL FINANCIAL STATEMENTS
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S E C T I O N  7 : A N N U A L  F I N A N C I A L  S T A T E M E N T S

66

GAUTENG – DEPARTMENT OF SPORT, RECREATION, ARTS AND CULTURE

VOTE112

DETAIL PER PROGRAMME11: ADMINISTRATION for the year ended131 March 2005 2 0 0 4 / 0 5

 2 0 0 3 / 0 4
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Artefacts on display at the Bus Factory, Newtown
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